FAHAMU REFUGEE PROGRAMME (FRP) DIRECTOR
The FRP is now seeking a Director to continue the management of the programme as well as to further FRP objectives to expand the content of the website and ensure accessibility to an even greater audience of refugee rights practitioners. The successful candidate for this position will first understudy the current director for a period of some nine months before taking over from the director.
	Job Type: 
	Full-time



	Location:  


	Oxford, UK

	Start Date:

	As soon as possible


	Duration:

Starting Salary:
	3 years (with possibility of extension)

£19,150

months


About the Fahamu Refugee Programme

The Fahamu Refugee Programme (FRP) is a department of the UK-based charity The Fahamu Trust (www.fahamu.org).  The FRP was established to provide support to the growing refugee legal aid and advocacy movement in poorer countries, and to encourage active sharing of information, knowledge and experience between legal and advocacy practitioners and NGOs throughout the world.  The FRP seeks to achieve these goals through a number of activities including:
The Fahamu Refugee Programme website: The FRP website (www.frlan.org) brings together information for legal aid providers globally, including details of organisations providing pro bono legal aid to refugees around the world, details of specialists who can provide country of origin information on a pro bono basis, and maintains contacts with highly specialised legal advisors to assist with cases involving exclusion, apostasy, gender identity, unaccompanied minors etc. The website also provides learning materials on refugee law and case preparation and much more.

The FRLAN List-serv:  This moderated online forum allows legal advisors to exchange information, request advice and discuss intervention strategies. It currently serves more than 650 members.

The Fahamu Refugee Legal Aid Newsletter: The FRP publishes a monthly e-newsletter containing updates and legal developments in various refugee-hosting countries, together with articles that address issues relevant to the provision of legal aid and important case law not yet published elsewhere.
Southern Refugee Legal Aid Network (SRLAN): This small but growing network brings together legal aid professionals worldwide to advocate jointly for improvements in refugee protection and in the policies of UNHCR and host countries, as well as to support each other in developing their activities.

Training: FRP provides training to refugee lawyers and advocates on issues that present particular challenges for legal aid providers, for example, on witchcraft accusation as the basis for asylum claims, and the forced recruitment of boy soldiers.

Through these activities FRP has been able to connect a growing number of legal aid professionals across the globe and to make a qualitative difference in the lives of refugees. The FRP is now seeking a Director to continue the management of the programme as well as to further FRP objectives to expand the content of the website and ensure accessibility to an even greater audience of refugee rights practitioners. The successful candidate for this position will first understudy the current director for a period of some nine months.

Job Description
· Develop and maintain contacts with refugee legal aid specialists and highly qualified lawyers who offer their services as resource persons to the SRLAN website.

· Oversee the publication of the monthly Fahamu Refugee Legal Aid Newsletter. 

· Expand the current database of training materials to include resources on areas that are of increasing interest, such as LGBTI, deportation and family reunion.
· Develop and maintain contacts with governmental, inter-governmental and non-governmental partners to advocate for improvements in refugee protection and provide mutual support in developing activities.

· Oversee preparations for the SRLAN yearly meeting in Geneva on the occasion of UNHCR’s Annual Consultation with NGOs and represent FRP in meetings with UNHCR, NGOs and other civil society actors.  Facilitate NGO consultations with UNHCR and coordinate plenary and side-meetings with participating legal aid organisations to further advocacy efforts.

· Direct incoming emergency requests for assistance and information to appropriate external organisations and individuals that can address specific needs.
· Assist the Director of Research and Training with organising and providing training for refugee lawyers and advocates.

· Oversee the administrative management of FRP including quarterly reports to the Fahamu Trust Board and meeting financial reporting obligations.

· Play the lead role in recruiting, training and supervising volunteer interns with an eye to inspiring another generation of legal aid providers for refugees.

· After assuming the full position as director, take main responsibility for fundraising.

· Perform other such duties as are necessary.

Qualifications and Experience

 
· Be fluent in English with outstanding English drafting skills.

· Advanced university degree in public international law, human rights law, asylum and refugee law, or related field.
· Experienced lawyer with practice in the provision of legal aid to refugees.
· Expertise in forced migration, refugee and asylum issues.
· Comfortable working with people of different backgrounds and cultures.

· Experience supervising legal staff and volunteers from diverse cultural backgrounds.

· Experience in developing and managing relationships with external organisations and individuals such as UN agencies, NGOs, civil society groups, lawyers and experts.

· Flexible and able to handle conflicting priorities in a demanding environment while working with limited resources.

· Committed and strongly motivated to achieve the objectives of the programme.
How to Apply

Please send a CV, cover letter, contact details of three referees and an unedited writing sample to [Barbara.harrellbond@gmail.com]. Deadline for applications: Wednesday, 15th February 2012. Please note that the position may remain open after this date until an appropriate candidate is identified.  FRP will contact shortlisted candidates only.
� The successful candidates will work closely with the present director, Dr. Barbara Harrell-Bond for a period of nine months before taking over full responsibility for directing the FRP. 





